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Burapha University Announcement
No. 1038/ 2026
Policy on Promoting Recruitment, Admission, and Education Management to Advance

Equality and Eliminate Unfair Discrimination

Burapha University recognises the importance of promoting equality and
gender equity, as well as educational opportunities for vulnerable groups and those with
limited access to educational opportunities. The university emphasises providing inclusive
opportunities for all to apply for admission, ensuring they receive fair consideration, and
enabling them to enrol and participate in the learning process continuously and safely, free
from discrimination on the grounds of gender, economic status, disability, gender diversity,
ethnicity, or any other status that may impede access to educational opportunities. This policy
supports the advancement of Sustainable Development Goals (SDGs) related to gender
equality, reduction of inequalities, and equal access to education, and aligns with the
university's mission as a socially responsible institution that prioritises the use of data to
systematically develop measures promoting educational opportunities.

To ensure clarity in implementing this policy, the term “vulnerable groups or
those with limited access to educational opportunities” refers to individuals or groups of
persons who face barriers to applying, enrolling, learning, or completing their education due
to economic, social, physical, identity-related, or other factors, including those with special
needs who require support services or appropriate environmental adjustments, to ensure
equality and fairness in education.

Burapha University hereby establishes the following Policy on Promoting
Recruitment, Admission, and Education Management to Advance Equality and Eliminate Unfair
Discrimination in Access to Education:

/1. Policy...
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1. Policy Objectives

1.1 To promote equal access to higher education by supporting and expanding
opportunities for application, admission consideration, and enrolment for all at every level of
education.

1.2 To minimise socio-economic structural barriers that could influence the
decision to pursue education.

1.3 To establish a welcoming and secure learning environment that encourages

equal participation without discrimination.

2. Scope of Application
This policy encompasses recruitment, admission processes, and enrolment for
learners at all levels within Burapha University, including measures to support participation in

the learning journey and lifelong learning.

3. Policy Measures

The university establishes guidelines and measures to support learning for
everyone at each stage as follows:

3.1 Promoting Recruitment: Engaging in proactive communication and public
relations activities to raise awareness of educational opportunities, ensuring equitable access
to information for all, including vulnerable groups and those with limited access to educational
opportunities.

3.2 Admission Consideration and Enrolment: Establishing fair, transparent, and
non-discriminatory admission processes on the grounds of gender, economic status, disability,
gender diversity, ethnicity, or any other status, while supporting appropriate preparation prior
to enrolment.

3.3 Participation and Continuous Learning: Providing support measures during
studies, such as counselling services, suidance, welfare supervision, and creating a learning

environment that is inclusive for everyone in various contexts.

/ 4. Implementation...
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4. Implementation Mechanism and Responsibility

The Office of the Academic Registrar shall serve as the primary unit responsible
for coordinating, overseeing, monitoring, and reporting on the implementation of this policy,
in collaboration with the Division of Student Affairs, faculties, and other relevant
units. Operations relating to recruitment, admission consideration, enrolment, learner support,

and the development of the learning environment shall be integrated systematically.

5. Monitoring and Evaluation
The university shall organise a systematic and ongoing collection and analysis
of gender-disaggregated data on applications, admissions, and enrolment to support

continuous monitoring and performance assessment.

6. Dissemination and Policy Review

This policy shall be submitted to the University Council for acknowledgement
prior to dissemination to the public via the university’s channels and reviewed at least every
three years, or as appropriate, to ensure consistency with changing circumstances and relevant

international standards.
Issued on 21 August 2026

AN G,

(Associate Professor Watcharin Gasaluck)

President of Burapha University
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