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Burapha University Announcement

No. 1454/2025
Fostering Stakeholder Engagement

Burapha University recognises the importance of being a higher education
institution that promotes good governance, transparency, social responsibility, and inclusive
participation across all sectors. In particular, the university values creating opportunities for
both internal and external stakeholders to engage systematically in its management
processes. This ensures that the university’s operations effectively respond to society’s
needs and lead to tangible outcomes. Therefore, the university establishes the following
measures and guidelines to promote effective and efficient stakeholder engagement, in line
with the principles of good governance and aligned with the Sustainable Development Goals
(SDGs).

1. The University stresses transparent management and provides
opportunities for staff, students, service users, graduate employers, and other stakeholders
to participate appropriately in various University activities, in line with relevant contexts and
needs.

2. “Internal stakeholders” refer to personnel, students, departments, and
internal units of the University who are involved in or affected by its operations, functions,
or decision-making processes, and who may benefit from or be impacted by those
operations.

3. “External stakeholders” refer to individuals, legal entities, or organisations
who are involved with or affected by the University’s operations or who may benefit from
them. These include stakeholders associated with the University’s mission such as local
administrative organisations, government agencies, the private sector, civil society,
surrounding communities, alumni, and academic collaboration networks.

4. The University establishes guidelines for stakeholder participation in its
administration and operations, which should be adapted to the nature and context of each
activity or mission. The following approaches can serve as a framework:

4.1 Participatory Expression of Opinions
The University encourages personnel, students, service users,
employers of graduates, and external stakeholders to freely and systematically provide
feedback and suggestions regarding the University’s operations. This may be done through
activities such as public consultations, satisfaction surveys, awareness assessments, and
focus group discussions, conducted either in person or online.

4.2 Collaborative...
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4.2 Collaborative Pértnerships
The University supports collaboration at various levels between its
internal units and external stakeholders to enhance operational development. This includes
forming partnership networks, signing memorandums of understanding (MoUs), and

conducting joint activities.

Issued on 26 December 2025

Signed Watcharin Gasaluck
(Associate Professor Watcharin Gasaluck)

President of Burapha University

Certified true copy
Kanoknat Intaboon

(Miss.Kanoknat Intaboon)
Director,Student Affairs Division
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